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MEN AND WOMEN ARE EQUAL
PERIODe

“We Stand By You” Association approaches the solution of gender
inequity from a totally different perspective. It is a matter of fact that
for the past 20 years, men have been asking the questions like “What

is gender equality?” and “What is equality based on human rights?”
and actively working on this issue. Men are now ready to fulfil their
role for equality. In this regard, they join the discussion and both
challenge their internalised patriarchy and take a pioneering role
to ensure a change in society.

Prominent figures in various sectors of our nation, including
business, politics, academia, public service, the arts, and sports,
advocate for the development of a concept of masculinity
that actively supports and stands alongside women as
members and allies of Yanindayiz. We are an association
that has chosen to achieve gender equality not through
women’s empowerment but through transforming men'’s
perspectives. We sincerely believe that this out-of-the-box
method will add momentum to our struggle.

#MenAndWomenAreEqualPeriod.

Selen Okay Akcali
Chair, Yanindayiz
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“YANINDAYIZ”

Yanindayiz is a rights advocacy
association that progresses together
mainly with men in the fight against
patriarchy that leads to inequality, where
men advocate for gender equality,
influence each other on this issue and
initiate a transformation of their
mindset, work together with women,
and embrace the pro-feminist
movement.

Goal

Combating violence and
| discrimination against women

| 1 Domestic Life

|
| 2 Societal Life

Work-sharing | Parenting

Social life | Education | Business life |
Children and youth 1 Politics | Sports




Our Vision

An equal and fair society free from violence,
stereotypical behaviours, and all obstacles and
prejudices that cause gender inequality and
gender-based discrimination.

Our Mission

To fight against all kinds of obstacles and
prejudices that lead to gender inequality, and to
contribute to the required changes in social life;

* Through active advocacy,
* By contributing to raising awareness,

* By creating environments where men
communicate with each other,

* By increasing the public visibility of male role
models,

* By guiding the vital reforms in laws and
institutions.

Our Values

Decentralisation | Transparency | Accountability
Consistency | Reliability 1 Willingness To Share
Tolerance | Action Orientation | Courage

N

Yanindayiz



Gender equality is the cornerstone of
the actualisation of individual liberty.
It is a revolution that can only be
achieved through both women’s and
men’s participation. A free society is
one where not only do women break
their chains, but men also recognise
these chains and work together to

overcome them.

Selen Okay Akg¢ali

Chair, Yanindayiz






OUR UNIQUE
FOCUS

As “Yanindayiz”, we aim to ensure
gender equality in Turkiye within
the framework of universal human
rights.

In doing so, we differ from other
structures working in the field of

gender by centring men’s active
participation.

We do not carry out activities
directly focused on women’s
empowerment; instead, we aim to
initiate a change in perspective by
building a bridge from men to men.



There are many civil society
organisations working for gender
equality both in Turkiye and worldwide.
Although many achievements have
been made through the efforts of these
initiatives, there are few organisations
that emphasise the active participation
of men and aim to achieve gainsin

this field. Yanindayiz Association is the
only non-governmental organisation
in TUrkiye and one of the few
organisations in the world that works in
this direction.

At home, in the family, in education,
at work, in politics, science, arts

and sports. To achieve lasting and
sustainable progress in the fight for
gender equality across all areas of life
and to reinforce existing gains, we do
not see gender inequality only as “a
women’s issue”, we tell men to “come
and be a part of the solution”.
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YANINDAYIZ:
FROM YESTERDAY UNTIL NOW

Yanindayiz Association was founded in the importance of expanding

2018 by Nur Ger and 40 male guiding through the involvement of men
figures as the pioneer of the pro- from various areas of social life. In
feminist men’s movement in Turkiye. 2019, for the first time, we organised

the #kadinerkekesittirnokta /
#menandwomenareequalperiod
Conference.

Yanindayiz is ongoing with its work
under the leadership of Selen Okay
Akcali as of May 2023.

Since 2021, we have made the
conference a regular event and brought
a fresh perspective into Turkish civil
society through education, research
and awareness-raising projects.

Since our establishment, we have
consistently increased both our

membership and the diversity of
our work each year, emphasising

4



Inspired by our founding mission

and our commitment to the universal
human rights, we are advancing
Yanindayiz Association into the future
with our expanding demographic of our
members and our varied activities.

Today, together with our board of
directors, advisory and supervisory
boards, and professionals, we are

working to broaden our scope through
new projects and areas of activity
while continuing to enhance our existing
work. We are also diversifying our
collaborations with various institutions
and organisations.

As of 2026, we continue to work with
our 175 members.
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YANINDAYIZ FOUNDING MEMBERS

I Nur Ger

I Agah Ugur

I Ahmet Dordinci
I Ahmet Umit

I Alper Hasanoglu
I Arda Batu

I Ata Selguk

I Bahadir Kaleagasi
I Bekir Agirdir

I Bernard Arkas

I Burhan Karagam
I Bilent Gircan

I Bilent Bayraktar
I Bilent Atuk

YANINDAYIZ FOUNDING

I Can Ger

I Cevdet Mercan
I CUneyt Yavuz

I Erkan Tozluyurt
I Ferhat Boratav
I Gékhan Ogut

I Goneng Gurkaynak
I Gorgun Taner

I GUven Sak

I Hakan Gildag

I Laki Vingas

I Mehmet Nane

I Mert Firat

I Murat Yesildere

ADVISORY BOARD

I Canan GOl

I Emel Armutgu

I Fatma Cigdem Aydin

I Leyla Navaro

I Meral Tamer
I MUjgan Suver
I Nazan Moroglu

I Sanem Oktar

I Murat Yetkin

I Necati Ozkan

I Okan Yilmazer

I Sami Kariyo

I Selguk Pehlivanoglu
I Sinan Altun

I Soli Ozel

I SUkry Unlutirk

I Tamer Saka

| Tolga Egemen

I Ugur Girses

I Yekta Kopan

I Yetik Kadri Mert

I Sule Yiksel
I Tijen Mergen

i Umit Boyner
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AYANINDAYIZMAN

The primary approach of Yanindayiz
Association in the struggle for gender
equality is based on men taking the
initiative against gender inequality,
contributing as an equal part of the
struggle and taking a proactive approach
for permanent solutions.

A Yanindayiz man is a pioneer who
internalises our methods and our goal of
an equal world, and strives to be a person
in accordance with this goal in every
aspect of life.

The Yanindayiz man is not your
every day man.

He challenges conventional patterns
of masculinity in social life, starting
with his own sphere and extending to
everyone he can influence.
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| He believes in the energy and the
ou w= ==  social benefits of equality. He
P - begins to change the world from
I within and confronts his prejudices.

| He avoids creating authority
structures and supports women.
He contributes to the vital reform
| inlaws, institutions and social life.

- = =

He is open and ready to share
the process of his change and
internalisation with all men in his
sphere of influence. He is not one
to dictate or define, but rather
someone who respects and is
eager to contribute to shaping
the future of society.




The human community consists

of two types of people: male and
female. Is it possible to advance

one part of this collective while
neglecting the other, and expect the
whole to progress? Can one half of a
body rise to the skies while the other

remains bound by chains?

Mustafa Kemal Atatirk
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WHAT DO WE MEAN
BY INEQUALITY?
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WHAT DO WE MEAN BY
INEQUALITY?

What Do We Mean by Inequality? w

The Neolithic city of Catalhdyik in There is no conclusive evidence of
Turkiye is one of the oldest known inequality among the Sumerians
settlements. The data collected by either. However, we know that as the
archaeologists over many years Assyrian civilisation grew stronger, a
reveal that Catalhéyiilk was a highly male-dominated and military culture
egalitarian society. began to dominate, and the egalitarian

order we saw in previous civilisations

— disappeared, never to return.
!




Throughout history, we see that there are
many ups and downs, countless important
decisions and practices in terms of gender

equality. From Hammurabi to Byzantine
Empress Theodora, from the women’s
resistance in the French Revolution to
Marie Curie, who won two Nobel Prizes, we
encounter attacks and exceptions against
the presence of women in social life.

Throughout the 19th and 20th centuries, the
feminist struggle progressed significantly,
leading to important advancementsin
gender equality and increased participation
of women in social life.

Nevertheless, we recognise that
these achievements are not enough.

In modern societies, ensuring gender
equality is seen as essential to actualising
the full potential in all areas of life. We
believe that when equal opportunities are
provided, more girls can become Nobel
Prize-winning scientists.

What Do We Mean by Inequality? (J\I
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100 YEARS OF REPUBLIC OF TURKIYE

We observe that the struggle for of bread, women take to the streets

gender equality in Turkish society began with their children and protest this

to develop in the 19th century. decision for three days and eventually,
the governor reverses his decision

In 1828, women from Izmir organise to raise the price. This protest and

the first women'’s protest in the determination is one of the first stepsin

Ottoman Empire. Objecting to the a struggle that has continued

governor’s decision to raise the price to this day.




100 YEARS OF EQUALITY

The Republic as a women’s revolution,
brought numerous achievements with
it that paved the way for women’s
presence in all areas of social life in
Tirkiye.

Even today, Mustafa Kemal Atatirk and
his principles continue to be our guiding
principles in our struggle for gender
equality.

By carrying out the project of equal
opportunities, the Republic has
ensured that women are equal citizens
in education, business life, politics,
science, arts and media.

In the 100th anniversary of the
Republic, our struggle for gender
equality in Turkiye continues with the
motivation to protect, strengthen and
advance these achievements.

What Do We Mean by Inequality? (_ﬂ







There is no such process that gender
equality is achieved after a country
develops. If we do not put gender
inequality at the top of our agenda, it
will not be possible for us to be among
the top 20 countries in the world in

terms of development coefficient.

Companies that say ‘l want to
develop’ must provide equal
opportunities for women in the first

place and adopt policies accordingly.

Nur Ger

Founding President of Yanindayiz Association
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What Do We Mean by Inequality?
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ams At the current rate of progress, it will take 123 years to achieve
- - global gender equality. This figure shows that equality will not

happen on its own; it can only be achieved through determined
policies, institutional transformation, and collective will.

WEF, Global Gender Gap Report, 2025

XXX
36%

The labor force participation rate of women in Tirkiye is only 36%.

Women'’s limited participation in economic life is directly linked to the burden

of care work, gender roles, and structural inequalities. This picture highlights

the need for inclusive employment policies to advance gender equality. TUIK, 2024



19%
TUIK, 2024 (-]

Women account for only 19% of senior and middle management positions.
The limited representation of women in decision-making mechanisms shows that diversity
and gender equality perspectives are still not sufficiently reflected within institutions.

17% -

Among higher education graduates, the gender pay gap is 17%. The fact
that pay inequality persists even as education levels increase points to the
continued existence of structural and invisible barriers in the workplace. TUIK, 2024

92% MOTHERS %2 FATHERS

92% of primary childcare responsibilities are undertaken by
mothers, while only 2% are undertaken by fathers. Among
parents with children under the age of three, only 27% of women
are employed, compared with 90% of men. This inequality
shows that care work continues to fall disproportionately on
women, contributing to their withdrawal from the workforce.

OECD, 2025
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“We are women who know that all problems are our problems; we
are reclaiming our wisdom, reinventing our tomorrows, questioning
everything, including the government, and redefining everything.
In the last few decades, we have defined our needs, our anger, our
hopes, and our dreams for the future in details. We have broken
our silence, and exhausted our patience. We are tired of lamenting
our pain. We are tired of vague promises and waiting. We yearn for
action, for honour, for joy. We no longer want to be content with
merely being patient and continuing to exist.”

While the women who made this statement in 1995 have achieved
significant progress over the last century, these gains remain fragile
and are perpetually at risk of being lost. Indeed, some of these gains
are under threat today, but the global women’s movement, with
Turkish women playing a prominent role, remains vigilant and will
continue to fight for progress. | believe that men whose hearts and
minds are in the right place will not leave them alone and that the
21st century will be the century of women.

Fatmagil Berktay
Political Scientist, Academician, Author
Advisory Board Member of Yanindayiz Association






Boards of directors formed with the
co-operation of women and men work

much more effectively.

It is unacceptable for a company whose
90% of its products are purchased by
female consumers to have 100% of its

board of directors made up of men.

Omer Aras
TUSIAD (Turkish Industry and Business Association) High Advisory Council Chair
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The organisational structure of
Yanindayiz Association includes an
effective Board of Directors that
leads the strategic working groups, an
Adyvisory Board consisting of women
academics and activists working on
women’s rights who evaluate all the
working processes of Yanindayiz
Association, and an Audit Board that
oversees administrative and financial
processes.

OUR ORGANISATION

In addition to these boards, Yanindayiz
Association, with its professional
staff and Strategic Working Groups,
carries out participatory processes

in coordination with its members,
stakeholders, supporters and the
institutions it cooperates with.

Member .
Network L“\,\ //P\ ~_ ~~~ YouthNetwork &

Collaborations &
Researches LN

\-'M
Awareness &
Communication

Strategic
Working
Groups

Wolunteering

Projects &

~" Fund Raising

Education &
Private Sector
Projects



BOARD OF DIRECTORS (2025-2027)
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Selen Okay Akgall Umut Aydin

Chair Vice Chair
Agenti Co-Founder Knowledge Experts CEO

Burak Karabacak Hande Tibuk
Entrepreneur Muharras Member of NET
Holding, TIDER Chair of the
Board

Bahadir Balki Bilent Giircan
ACTECON Consultancy Odak Group Retail Group
Managing Partner President

Sebnem Muratoglu
Akbank Deputy General
Manager in Charge of the
Treasury

Mert Firat
Vice Chair
Actor, Needs Map
Co-Founder

Yasemin Yasa Erkut

Amazon Web Services

Turkey, Head of Public
Policy

=

M. Cem Eri¢
Esas Gayrimenkul
CEO

Uygar Doyuran
Honeywell
Region President

Gokdeniz Gir
Controller
Financial Advisor

Nergis Ayvaz Bumedian
QNB Finans Factoring
Board Member and
General Manager

3

Saltuk Karayalgin
Kurtsan Holding Chair of
the Board

Faruk Eczacibasi
Vice Chairman of the
Board of Directors,
Eczacibasi Holding

Fuat Pamukgu
TurkRoro Co-Founder

Bahadir Kaleagasi
Paris Bosphorus Institute
President

Serhat Sogukpinar
IC Holding Transport and
Infrastructure Group
President

o]
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Our Organizastion

AUDIT BOARD 2025-2027)

Sikri Unlitiork
Chair of the Audit Board,
SUN Tekstil A.S.
Founding Partner

Bernard Arkas
Arkas Holding Vice Chair
of the Board of Directors

Mehmet Cevdet

Karahasanoglu
Pameks Textile Founder

Mehmet Ucak
Galata Global Independent
Audit and Consultancy Chair
of the Board of Directors

E__
Cem Késemen Can Berker Oztiirk
Banque Lombard Odier Istanbul Surgery Health
& Cie Sa Senior Vice Group Board Member

President



ADVISORY BOARD (2025-2027)

Asuman Bayrak Dr. Ayse Kasikirik Banu Agikdeniz Banu Giiyen
Marjinal Porter Novelli Political Scientist, Women’s Dancer-Actress Journalist
Agency President Studies, Urbanization

Policies, Social Policies

Dr. Beril Tirkoglu Demirel Dog. Dr. Berna Prof. Dr. Bertil Emrah Oder Dog. Dr. Cimen Giiney-Erkol

Assistant Prof. Department Zengin Arslan Kog University, Dep. of Constitutional Law, Ozyegin University Faculty
of Psychology, TED University, BOzyegin University Sociology UNESCO Chair in Gender Equality and Member of Humainities and
TEDU Gender Studies Center Department Faculty Member Sustainable Development Social Sciences

sh

Deniz Tirkali Ebru Kéksal Dr. Ece Oztan Ece Temelkuran
Actor Independent Board Member Political Scientist, Academic, Journalist, Author
Writer
Elif Ergu Demiral Dog. Dr. Emel Memis Dog. Dr. Feyza Ak Akyol Uzman Dr.
Journalist and Writer at Ankara University SBF Galatasaray University Gijlcan Ozer
Gazete Oksijen Faculty Member, Board Sociology Department Psychiatrist

Member of CEID Faculty Member

o
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Halime Giner
Founding Chair of the Flying
Broom Foundation

Dog. Dr. irem inceoglu
Kadir Has University Faculty
of Communication Faculty
Member

Nazan Moroglu, LL.M

LL.M., Vice President of

the Lawyers Foundation,
Lecturer at MEF University

Dog. Dr. Selin Akyiiz
TED University Professor
of Political Science and
International Relations

Prof. Dr. Itir Erhart
istanbul Bilgi University, Faculty
Member, Founder of “Acik Agik”

and “Adim Adim”

Prof. Dr. Melsa Ararat
Chair of the Board of
Directors, 30 Percent Club
Turkey

Dr. Nurseli Yesim Siinbiloglu
Director of the Kadir Has University

Women's Studies Center

Prof. Dr. Serpil Sancar
Feminist Political Scientist,
Academic, Writer

A &

Prof. Dr. ipek ilkkaracan Prof. Dr. ipek Mercil

Faculty Member, Faculty of Galatasaray University

Management, Istanbul Technical Sociology Department
University, Research on Care Economy Faculty Member

Meral Tamer Miige Yalgin
Activist, Journalist, Writer Founding Partner of
My Executive
Prof. Dr. Nikhet Sirman Pelin Batu

Retired Faculty Member of Bogazici Uni. Historian
Sociology Dep., Founding Partner of
Dissensus Research and Consultancy Inc.

& ™ Nk

Serra Yiimaz Prof. Dr. Semsa Ozar
Actor, Translator, Director Retired Faculty Member of Bogazici Uni.
Economics Dep., Founding Partner of
Dissensus Research and Consultancy Inc.
We remember her with respect.










Reducing emotional bias and challenging
stereotypes require the activation of two
brain regions. The increased blood flow
and high energy consumption involved
place a significant cognitive load on us

and demand effort.

So, what is the solution? Accepting
the effort, putting in the work, valuing
people, sharing life together, and

walking alongside one another.

Prof. Dr. Yanki Yazgan

Psychiatrist and Child & Adolescent Psychiatry Specialist
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OURTEAM

Irmak Cil Arslan Giilgiin Uludag
Projects Director Administrative and
Financial Affairs
Coordinator

Ufuk Yesil
Corporate
Communications
Manager






Global competition s fierce. The
transition to the age of artificial
intelligence is rapid. Climate change,

wars, democracies, social issves...

There is a need for smarter, more
intelligent, successful, creative science,
companies, politics and civil society. In
this horizon, women’s rights are a human
civilisation goal. A faster transition to the

era of gender equality is a must.

Bahadir Kaleagasi
Paris Bosphorus Institute President
Founding Member of Yanindayiz Association















Today, approximately 80% of the
algorithms shaping our future are

written by men.

If we want a more equal future, we
must ensure that women and girls
have a much stronger presence in

technology and artificial intelligence.

Faruk Eczacibasi

Eczacibasi Holding Board of Directors, Vice President,
President of the Informatics Foundation of Turkey,
President of Eczacibagi Sports Club,

Member of Yanindayiz Association
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OUR AREAS OF WORK

Within the framework of universal In doing so, we consider the need
human rights, we actively advocate for in the field, the potential that can
gender equality in Tirkiye, contribute be uncovered and our contribution

to raising awareness and contribute to to transformation in the work of

the necessary transformation in social Yanindayiz Association, and we carry

life. out our work in the areas we focus on.




Projects

We realise projects in thematic areas
to raise awareness on gender equality

among our target group of men.

Awareness Trainings

We provide awareness trainings in the
field in order to promote an equality-
based understanding.

Conference

Each year, we organise the
#kadinerkekesittirnokta
(#menandwomenareequalperiod)
Conference where expert speakers
can talk and discuss equality in

thematic areas.

Communication Campaigns

We remind that gender equality is an
issue that concerns not only women
but also all segments of society, and
we organise social media campaigns

with great resonance.

YANINDAYIZ

KONFERANS DESTEKCILERI

AN SPORSOR
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Caf America

Platforms We Are Members of \I

Yanindayiz Association is registered in the CAF America database.

VALIDATED CAF Americais a platform that offers international donors a

ORGANIZATION

CAF International
GLOBAL CHARITY
DATARASE

guarantee of reliability about the projects they donate to.

SEDEFED

Yanindayiz Association is a member of the Federation of Sectoral
Associations (SEDEFED). SEDEFED represents Turkiye’s strongest

sectors, contributes to increasing the country’s competitiveness
E and economic policy-making process with the services it offers,

provides content and advocacy, and creates added value for civil
m society organisations of the business world.

mencare

MenCare fatherhood. caregiving. equality.

MenCare is a pioneering initiative carried out in over 70 countries worldwide that
promotes the transformation of caregiving roles for fathers and men. Yanindayiz
joined this network as of April 25, 2025.



Acik Acik

Yanindayiz Association is a member of the Agik Agik Platformu

(Transparent Platform). Acik Aglik is established in Tirkiye to bring

together donors with transparent and accountable associations
and foundations that recognise donor rights.

MenEngage Alliance

working with men and boys for gender equality MenEngage A"ia nce

Yanindayiz Association is a member of the MenEngage Alliance. MenEngage Alliance
is an international network working in the field of gender equality, established to
emphasise the role of men and masculinity roles in the struggle for gender equality.

THEEY ==

Yanindayiz became a member of the Third Sector

Tirkiye Ogiincii Sektdr Vakfi

Third Sector Foundation of Tlrkiye Foundation of Turkey as of qu 2025.
\‘L\""M' Coy,
3 @’\, United Nations
5..5,; 7 Global Compact  UN Global Compact Network

Yanindayiz is a member of UN Global Compact Network Global and UN Global
Compact Network Turkiye. The UN Global Compact is a United Nations (UN) initiative
that promotes a shared global culture of sustainable development by encouraging
companies to adopt sustainable and socially responsible practices. It also brings

together the organizations that are signatories to this commitment.

™~

Platforms We Are Members of
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UNIVERSITIES WE SIGNED

PROTOCOLS

Aware of the importance of education
and academic collaborations, we
attach great importance to conducting
joint studies with universities. These
collaborations enable the exchange

of knowledge and experience, the
realisation of joint projects, events and
activities, and directly contribute to the
mission and goals of our association.

Subsequently, it allows university
students to explore gender equality

N
BAU

Bahgesehir University

UNIVERSITESI

@ istanlqyl
Bilgi Universitesi

ISTANBUL

KENT .
UNIVERSITESI

"./:{:L'reccfm .'.'.-:x {-':':?fc

Ic 7N
. iSTANBUL |
KULTUR -/

studies early on and actively participate
in related activities.

Joining hands with the academic world
and civil society will pave the way for
new ideas, innovative projects and
social transformation.

This page lists the universities with
which we have signed protocols to
strengthen connections between civil
society and academia and enhance
opportunities for collaboration.

@@\ KADIR HAS
'1F!T" UNIVERSITESI

NEE

UNIVERSITESI










Approaching a human being as only and
solely a human being, without prejudice
and without taking their other attributes
and characteristics into account, renders
their gender, nationality, religious belief,
political opinion invisible in the light of
their humanity. Thus, all dimensions of
human rights, especially gender equality,
are embodied in our minds, legal systems,

culture and daily lives.

Dr. Serdar Savas
Gentest Founder
Member of Yanindayiz Association
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What We Can Do Together?

WHAT CAN WE DO TOGETHER?

We believe that in order to achieve and general goals of all the work we
concrete and sustainable gains in the carry out at Yanindayiz Association.
fight against gender inequality, we

need to establish the widest possible We carry out various cooperation

and coordination activities with the
business world, non-governmental
organisations, embassies and
Therefore, we look for opportunities consulates, public institutions and local
for cooperation in accordance with the administrations.

unique structure, specific objectives

cooperation and coordination
structure in all areas of social life.

>

»



WHAT CAN WE DO TOGETHER?

01 Corporate membership 04 In-kind support

02 Requirement assesment and 05 Research and report collaborations

training projects

06 Regular donations

03 What's Your Score?

07 #kadinerkekesittirnokta Conference

OUR PARTNERS

| Public institutions | Consulates

| Local governments | Civil society organisations

| Private sector | Foundations

&

What We Can Do Together?



| believe that every individual has equal

rights regardless of gender.

It is necessary to defend and promote

equality in all areas of our society.

Gender equality means a fairer world
not only for women or men, but for
all of us in all areas from education

to business life, from health to social

rights.

Bernard Arkas
Arkas Holding Vice Chair of the Board of Directors
Member of Yanindayiz Association
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What We Can Do Together?

YANINDAYIZ MEMBERSHIP

We believe in the importance of

acting together, ensuring mental
transformation and raising awareness
to achieve an equal society. We realise
all these together with our individual and
corporate members.

Yanindayiz has brought together a
significant socio-cultural potential
within TUrkiye for the purpose of gender
equality. The members of the association

OUR MEMBERS

Individual Member

Agah Ugur

Chairman of the Board, Bogazigi
Ventures

Individual Member

Ahmet Efe Kinikoglu

Lawyer

Corporate Member

Ahmet Musul
Chairman of the Board, Ekol Logistics

consist of well-known and influential
representatives of the country’s most
prominent institutions in all areas of
society such as the business world,
politics, academia, public, arts, sports.

Members of Yanindayiz Association are
invited to membership on a special basis
in the light of the process determined by
the Member Relations Committee.

Individual Member

Ahmet Cemal Dérdiinci
Board Member and Chief Executive
Officer, Akkok Holding

Individual Member

Ahmet Erciment Polat
LPG Sales Director, Aygaz

Individual Member

Ahmet Salim Ozsahin

Farmer




Individual Member

Akan Abdula
Partner, FutureBright

Corporate Member

Ali Fuat Orhonoglu
Vice President of Sales and Customer
Development, Unilever Turkiye

Corporate Member

Alperen Adikti
Co-Founder and CEOQ, Heltia

Corporate Member
Arda Batu

Secretary General and Board
Member, TURKONFED

Individual Member

Arzu Undl
Country Manager, WPP Turkiye

Corporate Member
Bahadir Balki
Managing Partner, ACTECON

Individual Member

Ali Erkan Tozluyurt
Managing Partner, TEM
Management Development Services

Individual Member
Alp Ogiicii
CEO, Lila Group

Corporate Member
Arda Akgali

Chairman of the Board, Imperium
Real Estate

Individual Member

Aret Vartanyan
Author, Consultant

Individual Member

Avraam Avi Alkas
Chairman of the Board, Alkas & Han
Spaces

Individual Member

Bahadir Erdem

Founder, Erdem Law Partnership

What We Can Do Together? \I
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Individual Member

Bahadir Kaleagasi
President, Institut du Bosphore

Individual Member

Baris Ulker

Partner, YilmazUlker Law Firm

Corporate Member
Begiim Mutus

General Manager of Public Affairs,
Yildiz Holding

Corporate Member

Benan Ulukan
Head of People & Culture, SEM

Corporate Member
Bike Tarakei

Executive Vice President of Human
Resources, AlternatifBank

Individual Member

Bilent Bayraktar

Academic, Medical Doctor

apslEg

Corporate Member
Baris Akyiirek
Chief E-commerce Officer, MAVI

Individual Member

Bayram Serdar Savas
Founder, Gentest

Individual Member

Bekir Agirdir
General Manager, KONDA

Corporate Member

Bernard Arkas
Vice Chairman of the Board, Arkas
Holding

Individual Member

Burak Karabacak
Co-Founder, MIND

Individual Member
Bilent Gircan

Deputy General Manager, Vatan
Bilgisayar



Individual Member

Can Berker Oztiirk

Board Member, istanbul Cerrahi
Health Group

Corporate Member
Cem Zorlular

Individual Member

Cem Késemen
Senior Vice President, Banque
Lombard Odier & Cie SA

Individual Member

Cemal Tosun

CO
O

What We Can Do Together?

Next-Generation Finance & Strategy

Chai f the Board and CEO, Er- .
airman orihe Bodrd.an r Leader, Visiting Academic at Istanbul

Kim Pharmaceuticals

Individual Member

Cenk Akincilar
Executive Vice President, QNB
Finansbank

Individual Member

Cineyt Yavuz
CEO, Mavi Group

Individual Member

Deniz Bozan
General Manager, Tepe Emlak
Yatirm A.S.

Individual Member
Assoc. Prof. Ozgir Bolat

Educational Scientist, Academic,
Author

Bilgi University

Individual Member

Cevdet Mercan
Director

Corporate Member

Demet Tekin Sari
Assistant General Manager of
Corporate Sales, Sahibinden.com

Individual Member

Derin Altan
Partner, White & Case LLP

Individual Member

Ebru Dorman

Investor, Independent Board Member
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Corporate Member

Ebru Tasci Firuzbay
Executive Vice President - Talent &
Culture, Garanti BBVA

Individual Member

Emir Onar
Customer Marketing Director,
Diageo

Individual Member

Erden Timur
Founder, Timur Real Estate (NEF)

Corporate Member

Eser Okyay

General Manager, AKLease

Corporate Member
Esra Bozkurt
Senior Deputy General Manager,
Zurich Insurance

Individual Member

Fadime Yiksektepe

Rector, istanbul Kiltor University

ﬂ

Corporate Member
Elif Satiroglu
Vice President, Boyner Holding

Corporate Member

Emre Tongo
CEO, Coface

Individual Member

Erkan Bekiroglu
CEO, Suteks

Individual Member

Esin Eylem S6nmez
Head of Corporate Affairs, Viatris
Turkiye

Individual Member

Evren Bingél
Agency President, KBA Works

Individual Member

Faruk Eczacibasi
Vice Chairman of the Board,
Eczacibasi Holding



Corporate Member
Fatih Celebi
Co-Founder and CEO, Meditopia

Corporate Member
Firat Durmaz
General Manager, Kom

Individual Member

Fuat Pamukgu

Chairman of the Board, TirkRoro

Individual Member

Gokdeniz Gir

Treasurer, Financial Advisor

Individual Member

Gokhan Ogit

Board Member, BUVAK and Vice
President, BUMED

Individual Member

Gicli Batkin

ﬂ

Individual Member

Ferit Uzunyol
Chairman of the Board & CEO,
Eminis Ambalaj

Individual Member

Fidel Berber
President, Galatasaraylilar
Association

Corporate Member

Gamze Sebnem Muratoglu
Executive Vice President, Treasury,
Akbank

Corporate Member
Gokhan Mendi

Senior Executive Vice President, TEB

Individual Member
Goéneng Giirkaynak

Founding Partner, ELIG Gurkaynak
Attorneys-at-Law

Individual Member

Gillay Ozkan

Founder, GEDS Strategic Consulting;
Entrepreneur

O
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Corporate Member

Giilcin Poyraz

Board Member and General
Manager, Kolay Gelsin

Individual Member

Hakan Aran

Board Member and General
Manager, Tirkiye is Bankasi

Individual Member

Hale Okmen Atakh
Executive Vice President of Human
Resources, ING Turkiye

Individual Member

Hande Tibuk
Executive Board Member, NET
Holding; Chair of the Board, TIiDER

Individual Member

Hasan Kiigikkurt
Chairman of the Board, Bortar
Group

Individual Member

Hikmet Koyuncuoglu
Lawyer

Individual Member

Gilfem Saydan Sanver
Founder, Element Strategy
Management and Consulting

Individual Member

Hakan Giildag

Journalist

Corporate Member
Hale Ozsoy Biyikh

Partner, Turkven

Individual Member

Harun Ulgen
CFO, Nobel Pharmaceuticals

Corporate Member
Hatice Cilingir
Finance Manager, NET Holding

Individual Member

ibrahim Betil

Civil Society Volunteer, Consultant



Individual Member

ibrahim Selim
Actor, Voice Actor and Presenter

Individual Member
Izel Levi Coskun

CEO and Corporate Sustainability
Ambassador, Mazars Denge

Individual Member

Kaan Cetinkaya
Founding Lawyer, Cetinkaya Law
Firm

Individual Member

Kadri Ayhan Eren

Chief Operating Officer (COO),
ERENSAN

Corporate Member

Kerem Dicle Coskun
Board Member, Aldo Group

Individual Member

Laki Vingas

Chairman of the Board, Vinder
A.S.; Representative of Community
Foundations for the 1st and 2nd
Terms; Founding President,
RUMVADER

Individual Member

ilker Giines

Digital Channels Director, Turkcell

What We Can Do Together? m

Individual Member

izzet Garih

Chairman of the Board, Alarko
Holding

Kurumsal Uye

Kaan Yicel

Executive Board Member, Polat
Gayrimenkul

Individual Member

Kemal Geng
Founder, Geng Tekstil

Individual Member

Koray Bilici

Founder and General Manager, BLC
Events & Experience

Individual Member

Lale Saral Develioglu
Independent Board Member, Mentor
and Consultant
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Individual Member

Levent ihsan Kémiir
General Manager, Uludag igecek

Corporate Member
Mehmet Ali Ersari

General Manager and Board
Member, Ak Portféy

Individual Member

Mehmet Can Ger
Psychiatrist

Individual Member

Mehmet Levent Kurnaz
Director, Bogazigi University Center
for Climate Change and Policy
Studies

Corporate Member
Mehmet Salih Ozen
Chairman of the Board, Dokay

Individual Member

Mert Firat

Vice Chairman of the Board, Actor

Corporate Member

M. Cem Erig
CEO, Esas Gayrimenkul

Individual Member

Mehmet Burhan Karagam
Founder, BK Deger Kazandirma A.S.

Individual Member

Mehmet Cevdet
Karahasanoglu
Founder, Pameks Tekstil

Individual Member

Mehmet Nane
Chairman of the Board, Pegasus
Airlines

Individual Member

Mehmet Ucak

Chairman of the Board, Galata
Global Independent Audit and
Consulting

Corporate Member
Merter Ozay
5



Corporate Member
Merve Tolan
General Manager, Allianz Partners

Corporate Member
Murat Besim Tibuk

Founder, Merit Turizm

Individual Member

Murat Giineng
Founder, Map Global Teknoloji A.S.

Individual Member

Mustafa Akin Ozerdem
Managing Partner, ipekgi Tekstil

Individual Member

Mustafa Kemal S6zkesen
Chairman of the Board, Medipera
Medikal Saglk A.S.; Co-Founder,
Keyo Digital Solutions

Corporate Member

Nazh Tlabar Giiler

Executive Vice President of Human
Resources, Vodafone

Individual Member
Murat Avalin

Founder, Canvas Communication
and Consulting

Corporate Member

Murat Ergene

Managing Partner & Country Leader,
Boyden Turkiye & Azerbaijan;
Founder, Ergene Consulting

Individual Member

Murat Ozbilen
Senior Partner, Global Business
Management Consultants LLC

Individual Member

Mustafa Alpagut

Chairman of the Board, Elkon Group
of Companies

Individual Member

Naciye Kurtulus Sime
Family Business and Corporate
Governance Consultant, NKS
Consulting

Individual Member

Necati Ozkan

Agency President, Oyk / Dialogue
International

What We Can Do Together? \I
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Individual Member

Nergis Ayvaz Bumedian
Board Member and General
Manager, QNB Finans Faktoring

Individual Member

Nur Ger

Founding President, Yanindayiz
(Chair of the Board, May 2018-May
2023)

Corporate Member
Okay Yildirim

General Manager, QNB eFinans;
Executive Director of Digital Bridge
and Service Banking, QNB Finansbank

Individual Member

Osman Unal
CHRO, Yildirim Group

Individual Member

Omer Aras
Chairman, TUSIAD High Advisory
Council

Individual Member

Oner Celebi

Chairman of the Board, Proasist

Individual Member

Nevgiil Bilsel Safkan
General Manager, Sabanci
Foundation

Individual Member
Okan Yilmazer

Co-Founder and CMO, Midfield
Consulting

Individual Member
Orhan Turan

Chairman of the Board, ODE Yalitim
AS.

Corporate Member
Oytun Calapéver
CEO, Yemeksepeti

Corporate Member
Omer Yiingil
Board Member & CEO, Zorlu Holding

Corporate Member

Ozge Yilmaz

General Manager and Board
Member, Fiba Faktoring



Corporate Member

Pamir Karagéz

General Manager and Board
Member, QNB Invest

Corporate Member

Piril Yamantirk

Deputy General Manager, GURIS
Construction and Engineering

Individual Member

Reha Yolalan
Board Member, QNB Finans
Faktoring

Individual Member

Saltuk Karayalgin
Vice Chairman of the Board, Kurtsan
Holding

Corporate Member
Seckin Akar

Management Consultant, Boston
Consulting Group

Corporate Member

Seda ikizler
Head of Private Banking and Wealth
Management, Yapi Kredi

"

Corporate Member

Pinar Kurig
General Manager, QNB Sigorta

Individual Member

Ramazan Kaya
Executive Board Member, TYH
Tekstil

Individual Member

Sadi Ozgen
Founder, Sio Tekstil

Individual Member

Sebla Kutsal
Clinical Psychologist

Individual Member
Seckin Pirim
Artist

Individual Member

Sedat Sikri Unlitirk
Co-Founder and Chairman of the
Supervisory Board, Sun Tekstil A.S.

O
O
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Corporate Member

Selguk Tumay

General Manager, Pernod Ricard
Africa, Middle East & Turkiye

Individual Member

Selen Okay Akgali
Chair of the Board, Yanindayiz
Association; Co-Founder, Agenti

Individual Member

Serhan Ok
Brand Consultant & Co-Founder,
Goodjob

Corporate Member
Serkan Kaptan

Chief Executive Officer, TAV Airports

Individual Member

Serter Akgali
Akgali Boya ve Kimya Sanayi ve
Ticaret A.S.

Individual Member

Sinan Altun

Investor and Management
Consultant

Corporate Member

Selen Muratoglu

Shared Functions Director, Maxion
inci Wheel Group

Individual Member

Selim Arda Uger

CHRO and Executive Board Member,

Penti

Corporate Member

Serhat Sogukpinar
General Manager, IC Holding
Infrastructure Group

Individual Member

Serta¢c Doganay
Technology and Sustainability
Communicator

Individual Member

Shirli Ender Biyikbay

Trainer, Mentor and Coach

Individual Member

Sinan Kavala

Deputy General Manager, Cemre
Shipyard



Individual Member

Sinan Ozer
CEO, Ege Yat Group

Individual Member

Sunay Akin
Poet and Author

Individual Member

Sitleyman S6nmez
President, TURKONFED

Corporate Member

Sennur Kuru
Vice President of Human Resources,
Kibar Holding

Individual Member
sila Gok
CEO, idea Public Relations

Corporate Member

Taner S6nmezer
Chairman of the Board, TSM Global

Individual Member

Soli Ozel

Academic, Columnist

Individual Member

Siiha Tagpolatoglu
CEO, Abdi ibrahim

Corporate Member

Sefik inan

Trade Marketing Manager, Barilla
Gida

Individual Member

Serdil Dara Odabasi

Politician, Lawyer

Individual Member

Sirin Tabanh Yanik
Senior Legal Counsel, TAV Airports
Holding A.S.

Individual Member

Tufan Alatan
Chief Digital Officer, Majorel Turkiye

101
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Corporate Member

Tugba Cortelekoglu
Executive Vice President of Human
Resources and Sustainability, Cimsa

Individual Member

Umut Aydin
CEO, Knowledge Experts

Individual Member

Umit Ozlale
Member of Parliament for izmir, 28th
Legislative Term

Individual Member

Varol Yasaroglu
Founder, Grafi2000 Production
Company

Individual Member

Yasemin Yasa Erkut
Head of Public Policy, Amazon Web
Services Turkiye

Individual Member

Yilmaz Yildiz

CEO, Zurich Insurance Group Turkiye;
Board Member, Z Zurich Foundation

'y
f‘g

Individual Member

Ugur Kilig
President, Turkish Handball
Federation

Corporate Member

Uygar Doyuran
Regional President for Turkiye, Israel
and Central Asia, Honeywell

Individual Member
Umit Oziiren
Chairman of the Board, Murat Corap

Corporate Member

Verda Emiroglu
CEO, Stravision

Corporate Member

Yeliz Ataay Arikék

Executive Director, QNB

Individual Member

Yilmaz Yilmaz
Chairman of the Board, Koton



Individual Member

Zeynep Kulalar

Executive Vice President of
Corporate Banking and Project
Finance, QNB Finansbank A.S.

Our member list is being

updated. You can scan the

QR code to access our current

member list.










Societies where gender equality
does not exist are like individuals
who are not aware of half of their
bodies. As much as they exist, so do

those societies.

Societies that claim and pursue a
discrimination that does not exist
in nature are doomed to fall behind

and disappear.

Burhan Karacam
Founding Member of Yanindayiz Association
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YANINDAYIZ MANIFESTO
FOR GENDER EQUALITY

By signing The Yanindayiz Manifesto, our members pledge to contribute to the
transformation required in society to achieve gender equality in Tirkiye within
the framework of universal human rights understanding and undertake that they
recognise the common values we have defined in this direction.

What We Can Do Together?

By signing this declaration, | pledge to contribute to the vital reform in laws,
institutions and social life by raising awareness through more and active
participation of men in the fight against all kinds of obstacles and prejudices
that cause gender inequality and gender-based discrimination.

| recognise the following values to raise awareness on gender equality and
contribute to the achievement of equality:

* | support the struggle for gender equality and the fight against all forms

of discrimination against women, as championed by women'’s organizations
and rights defenders throughout history and in accordance with our country’s
laws.

+ Within this framework, | adopt a peaceful understanding of struggle that is
active, consistent, transparent and accountable, based on mutual trust and
respect, open to communication, participation, cooperation and sharing, and
envisages projects and practices that | would be proud to take part in.

* | believe that it is necessary to live in line with the principles | have spoken,
adopted and defended and to present good examples to the society by
demonstrating this in my discourse, attitude and behaviour.



| declare that | will work to achieve the following prioritised goals of the Yanindayiz
Association.

* Ending violence against women and their children based on the fact that human
life and dignity is a fundamental right, | will work towards ending physical, mental,
social and economic violence against women and their children, and | will support
existing efforts.

+ Raising awareness on gender equality | will work to purify the language
used from laws to school books and mass communication from elements
that encourage gender discrimination and to develop an egalitarian and fair
language.

* In addition to enhancing legal achievements for women, particularly in the

Civil Code, | will advocate for women'’s full participation in all decision-making
processes across political, social, and economic spheres without discrimination. |
aim to increase the representation of women in positions such as MPs, ministers,
and administrators to 50 percent and will support ongoing efforts toward this
goal.

« | will work for girls and women to participate in all types and levels of education
without extra labour and cost, to drop the number of illiterate women and women
who have not completed primary education to zero, and to eliminate obstacles.

* | will produce campaigns and projects that will raise awareness, especially
targeting men, and | will support existing efforts in order to make domestic
labour, child rearing and elderly care the joint responsibility of women and men.

« | will work for the effective participation of women in business life and in all
areas of the economy, increase women’s employment, remove the “glass ceiling”
barrier to women’s access to middle and senior management levels and decision-
making processes, promote equal pay for equal work, and encourage women'’s
entrepreneurship.

As a member of Yanindayiz, | pledge to actively advocate within the framework of
the stated goals, values and objectives and to work to ensure that the concept of
gender equality is spread and adopted.

'1@

O

What We Can Do Together?



All research and the observations of those
with open eyes and hearts in life show

how women’s participation in working life
paves the way for positive developments
and contributions in every field. In many
countries, the number of women in higher
education now exceeds the number of men.
In parallel with this, the visibility of women
in society must inevitably increase. | think
this should be seen as an enrichment rather

than a threat.

Soli Ozel

Academician, Columnist
Founding Member of Yanindayiz Association
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NEEDS ANALYSIS AND
TRAINING PROJECTS

Each company has a unique employee profile, corporate
structure and workflow.

Designing, planning and implementing the training activities
that we will carry out with our organisation in accordance
with this unique structure, accompanied by our expert teams,
ensures the emergence of the training work you need.

Through our meetings with the relevant units of your
companies, we determine your needs together and we
take one more step towards gender equality together by
developing special content for you.

IGDAS, 2023




BARBER SHOP TALKS

What We Can Do Together? m

Barber Shop Talks, which aims to hold a mirror to men 60 min c
about their masculinity, is carried out in a theatrical
format by members of the Yanindayiz Association. coeo

Allemployees @P

It is presented in a format that aims to change these
attitudes by creating role models with their own stories
and making the audience aware of the behaviours of
masculinity in the form of patriarchal mentality.

Physical 1 Hybrid ‘@‘

Headlines

Why Barbershop | Experience Sharing | Gender Equality Concepts |
Statistics and Legislation Presentations
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GENDER EQUALITY-101

It was completed to improve awareness of
the basic concepts on gender equality.

What We Can Do Together?

Headlines

Gender Equality Score 1 Concepts

of Sex and Gender | Gender-

based Division of Labour | Use of
Discriminatory Language | Gender
Inequality in Social Life 1 Working Life!
Gender Equality and Gender Blindness
I Types of Discrimination | Types of
Violence

180 mins (Physical)
90 mins (Online)

Allemployees q@P

Physical 1 Hybrid '@'




CHANGE YOUR DISCOURSE

WORKSHOP R

I+ aims to raise awareness on gender- It is recommended to complete
based language use. Gender Equality-101 Training
before this training.

Headlines

Core Concepts in Gender | Gender
Roles | What is Discrimination?

I What are the Types of
Discrimination? | Discriminatory
Language Use | Examples of Gender
Inequality in Language | Action
Proposals

150 mins (Physical)
90 mins (Online)

Allemployees q@PP

Physical t Hybrid ‘@'

What We Can Do Together? \I
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. GENDEREQUALITYINTHE
3
S
: HISTORICAL PROCESS
S
The concept of “gender equality” and the 90 mins (Physical)
developments in the “states of being a man and 75 mins (Online)
awoman” are explained in a historical narrative.
[ X X ]
Allemployees q@P
Headlines
Horizon Tour I Studies from the First Civilisations Physical Hybrid '@

to the Present | Feminist Movement | Women'’s
Movement in Turkiye 1| Core Concepts | Experience
Sharing




O

WORKPLACE HARASSMENT
AND VIOLENCE AWARENESS
90 mins (Physical) S
It is a training designed to contribute to 60 mins (Online)
ending violence and harassment against
women in the business world. All employees iii
Headlines

Physical  Hybrid '@'

What is Gender Equality? 1 Core

Concepts Gender Equality |

Discourse Change and Using @

Sexist Language | What is <.
Discrimination? | What are the @

Types of Discrimination? | What is U
Harassment? What are the Types of

Harassment? | Harassment against :
Women! What is Violence? What ’

are the Types of Violence? | Gender

Based Violence and its Types |

Legal Gains | Sharing of Good

Practices | Working Life | Gender

Equality and Gender Blindness |
Sharing of Statistical Data
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GUY TALKS
WORKSHOP

It is aimed to recognise what men can do about
gender-based inequalities and the effects of
these inequalities on men.

90 mins 6

Allemployees @P

Physical '@‘

£5 i,
- KONUSMAYA
PR BASLAYALIM.
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DATING VIOLENCE AWARENESS

a
This program has been developed to raise awareness about 90 mins 6 §
boundaries, consent, and healthy communication in dating Ji
relationships. It aims to help participants gain knowledge Allemployees ¢ ¢ =

about consent, approval, and types of dating violence, and Young participants ()
to recognize the dynamics of healthy relationships.

Headlines Physical

What Are Consent and Approval? | Power Dynamics in Relationships
I Types of Dating Violence | Healthy and Equitable Relationship 1
Boundaries and Communication | Help and Support Resources







EBAY IZT %7‘
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GENDER EQUALITY
CERTIFICATE PROGRAM

Organized in collaboration between the Yanindayiz Association and
Galatasaray University, this program offers comprehensive training
that combines academic knowledge with practical skills in the field
of gender equality. The 10-week (30-hour) online training covers
the fundamental concepts, theoretical foundations, and practical
applications of gender equality. Participants who successfully
complete the program will receive a certificate endorsed by the
Galatasaray University Center for Social Research.




What do you think about
the place of women and
men in society, business
life, home and family and in
mutual relationships? How
do you behave?

“What's Your Score?” is a questionnaire
consisting of 20 questions prepared to
measure the attitude and behaviours
towards gender norms and raise
awareness on gender inequality.

It consists of 7 categories: equality, working
life, family/domestic labour, politics,
tolerance, violence and masculinity.

Before each training, participants

are given the “What’s Your Score?”
questionnaire. In addition, upon the
professional support requests of the
institutions, our association also provides
the service of applying the “What’s Your
Score?” survey and analysing its outputsin
order to evaluate and improve company
performance.

What We Can Do Together? m

You can scan the code to
review the “What's Your
Score?” application.
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RESEARCH AND REPORT
COLLABORATIONS

Yanindayiz Association has carried out important
research and reports on gender equality in Turkiye.

What We Can Do Together?

These include the Gender Equality Perceptionin
Youth Research, which analyses the youth'’s view of

gender, and the Gender Equality Index study, which :E:-': "|_'I|J-|!'-|'I H N
was conducted for the first time in Turkiye. i‘i‘ﬁ# +

- ]
Our association also provides resources such as
guides on awareness of violence against women, Research on Gender
action plan preparation guides and perception Equality Perception
analysis reports within the scope of the projects it in Youth
carries out.

We are very excited to carry out more projects and
research with you on this path we have set out for a
more equal society.

Gender Equality Index



REGULAR DONATIONS

Your support is invaluable in our efforts to achieve
gender equality and mental transformation.

Join us in this struggle, become a regular donor and
let’s take steps together for social change. With
your donations, you can ensure the continvity of
our projects and help us reach more people.

If you wish to donate easily and securely
through Fonzip to contribute to this important You can scan the code to
transformation, you can scan the QR code on the go to our Fonzip page.
side and join us on this journey.

IN-KIND SUPPORT

Your support is very valuable for us to develop and
diversify our activities and to touch different segments
of society.

You can also provide in-kind support to our association to
contribute to our work to ensure gender equality and play an
active role in strengthening our work.

N
O
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Gender equality is not only a women'’s issue;

it is a fundamental development issue that
concerns the shared future of society and

the business world. To build a fairer, more
productive, and stronger future, we must work
together to create equal opportunities in every
aspect of life. This transformation can only be
achieved through the collective determination
of women and men working side by side. | hope
that the work of Yanindayiz Association in this

direction will inspire even more people.

Orhan Turan
Chairman of the Board, ODE Yalitim A.S.
Member of Yanindayiz Association
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L #k kekesittirnokt

. #kadinerkekesittirnokta

S

: Conference

s
The #kadinerkekesittirnokta Each year, the conference includes
(#menandwomenareequalperiod) specialised sessions with expert
Conference is organised annually by the speakers from business life, universities,
Yanindayiz Association to remind that media and other fields.

gender equality is not only a women’s
issue, but men also have just as much
work to do, and to carry out thematic
discussions.

\\ ‘\\ R

o N cu

=4




The day-long conference, which is
implemented with a different slogan every
year, includes various topics such as the

shift in masculinity practices, women'’s
achievements, youth'’s perspective on
gender equality, the intersection of different
disciplines of gender equality, global

What We Can Do Together? (_ﬂ

examples. In addition to examples of good
practices in the business world, it hosts striking

topics such as the confrontations of men with You can find all the details about

the conference on the website
#kadinerkekesittirnokta Conference www.kadinerkekesittirnokta.com
is brought about with the support of

benefactor organisations.

a wide range of impact and responsibility.
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We must not forget that gender equality is a
fundamental human right. We can mention
a more developed country and society

only when we are able to ensure the equal
participation of women in every field of life
and increase women’s number in decision-
making bodies, our duty is to endeavour
together for the days when we can achieve

gender balance. This is a duty of humanity...

Mehmet Tevfik Nane

Chair of the Board of Pegasus Airlines
Founding Member of Yanindayiz Association









This is a human rights issue. We
cannot talk about a world where 50
per cent power is not used. Women'’s
power is a matter of survival and

modernisation for Tirkiye.

Agah Ugur
Chair of the Board of Bogazigi Ventures,
Founding Member of Yanindayiz Association









WHAT HAVE
WE DONE SO FAR?
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YANINDAYIZ'S PROJECTS

Considering our main purpose,
objectives and concrete outputs; we
carry out thematic studies to increase
the awareness of gender equality of
our target audience, men.

What Have We Done So Far?

4 yanindayizdernegi s

You can visit yanindayiz.org to review
detailed information about our projects
and follow the latest developments.

1.275 17K 115
YANINDENIZ Posts Followers  Following

YAMINDAYIZ DERNEGI

Civil society arganization

Her gonidmoz egit oluncaya dek YANINDAYIZ!
www_yanindayiz.org

Beariear ks Sy tha i

H#GLOBALGUYTALK
| mimin |

You can scan the
QR code for detailed

M lgyorimoe

#porun Thrvasinds Kadin: var

. . i Tacize va Jiddete
information. : Yer Yok!
siDDETIN - &
BRUNMEYEM -1
YOzd | ...,-1'
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GENDER EQUALITY INDEX
AT DISTRICT LEVEL

It was implemented with the financial support of ﬁ Mar 2019 - Nov 2020
the Embassy of Canada and the cooperation of

o . g  §d |
Istanbul University Urban Policy Research and :
Implementation Centre. The TCE Index Project, a I I a a

which was carried out for the first time at the

What Have We Done So Far?

district level, was implemented in 234 districts
with a population of 100 thousand or more
across Tirkiye. The index was calculated based
on the World Economic Forum’s Global Gender
Equality Gap methodology.
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BARBER SHOP TALKS
INANATOLIA

The project aimed to raise awareness ﬁ Jan 2020 - Nov 2020
on gender equality by raising awareness 9
among men in working life, and for N

this purpose, Barbershop Talks were
organised. Within the scope of the project,
a total of 385 people (212 women and 173
men) were reached in Istanbul, Bursa and
Eastern Anatolia Region.

= b
(ef

Avustralya Bilyilkel¢iligi

Tiirkive
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DISSEMINATION OF THE
2

GENDER EQUALITY INDEX

The project aims to disseminate the index ﬁ May 2021 - Nov 2021 -

project carried out at the district level, p

which is the first of its kind in TUrkiye. In N @ FRIEDRICH NAUMANN

this context, videos on the index results FOUNDATION ror Freadam.

were developed under the four main
categories of the index: health and sports,
education, political participation and
decision-making, economic life and access
to resources.

TURKIYE

4 kategori 27 alt gosterge

(O Politik ve Karar Alma

(O Ekonomik Yagam ve Kaynaklara Erigim
O Egitim

(O sailk ve Spor

81i 106.000+ 234ice
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THE INVISIBLE SIDE OF
VIOLENCE

It is aimed to contribute to the reduction ﬁ Nov 2021 - Nov 2022
of violence against women based on

gender equality by organising training and
seminar activities on physical, economic,
sexual and psychological violence against
women. Training and seminar activities were
organised for local governments, universities
and blue-collar workplaces. The project
reached 832 municipal employees and 1635
university students.

What Have We Done So Far?

Hollanda Kraliyeti

YANINDAYIZ
' DERNEGI
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WE ARE EQUAL AT LOCAL LEVEL

Training and perception measurement activities @ Feb2022-Feb2023
were conducted for local government employees 9

and male district chiefs, awareness-raising N Consulate General of Sweden
videos were prepared, and a local equality W Istanbul

action plan preparation guide was developed.

Beylikdiizi Municipality, Biyik¢ekmece

Municipality, Kadikéy Municipality, Kartal

Municipality and Esenyurt City Council

participated in the project activities. Within the

scope of the project, training and seminars were

delivered to 610 local government employees

and 208 district chiefs.

What Have We Done So Far? \O
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What Have We Done So Far?

VIOLENCE!

Through the train-the-trainer trainings
provided to 10 experts within the Istanbul
Metropolitan Municipality, 11,232 public
transport drivers (bus, taxi drivers) were
provided with gender-based harassment
and violence awareness trainings, and
Yanindayiz Association assumed the role
of supervisor in these trainings.

H

Jul 2022 - Jul 2023

E 3
AMBASSADE
DE FRANCE
EN TURQUIE

Liberté
Egalité
Fraternité




NO PLACE FOR HARASSMENT
AND VIOLENCE INMY
WORKPLACE (PHASE 1)

It is aimed to contribute to the end of
violence against women by changing
the attitudes and behaviours of
individuals in society, especially men,
by raising awareness of gender-based
harassment and violence, especially in
the blue-collar workplace. In line with
the purpose and scope of our project,
gender equality awareness trainings
were provided to 1614 blue-collar
male and female employees in textile
factories operating in the districts

of Adiyaman, Batman, Sanliurfa,
Mardin, Sirnak and Avcilar, Bagcilar,
Esenyurt, Sancaktepe and Sultangazi
in the metropolitan area of Istanbul.
An informative video on gender-based
harassment and violence awareness
and an analysis report on perception
change were prepared.
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@8 Apr2022-Nov2022
‘0

F FRIEDRICH NAUMANN
FOUNDATION reor Frecdam.

ISYERIMDE

TACIZE ve
SIDDETE
YER YOK!

W Gizdeg verme ve bahrik etme
4y Lafatma

] El kol haraketler ve olle sarkintihk yopmal

Ustelik bu tiir davranision [ SECLERIED

Q sadece tehdit etmek igin
kullanmak da
o siddet ve tociz sawilir,

W zorodpmek

4 Cinselicerikli yorumlar
4 Sokalor

4 Jestler

W Tecaviize varan davramisiarda bulunmak
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What Have We Done So Far?

GUY TALKS

The project aims to raise awareness about
gender equality among men, enabling
them to share their experiences and
understand the negative effects of societal
norms and expectations on men. It was
conducted with employees and managers
of Swedish companies operating in Turkey
through conversations on masculinity

led by a psychologist trainer. The project
reached 50 participants through 6 training
sessions.

B Mar 2023 - Jun 2023

S

Swedish Institute




NO PLACE FOR HARASSMENT
AND VIOLENCE IN MY
WORKPLACE (PHASE 2)

Training sessions on raising awareness —
about gender-based violence and
harassment were conducted in textile
factories across Izmir, Ordu, Batman,
Adana, Istanbul, Eskigehir, Hakkari,

and Sakarya. These locations were
selected to represent seven geographical
regions of Turkey. The aim was to
contribute to the end of violence against
women by changing attitudes and
behaviors, especially among men, and

to raise awareness about gender-based
harassment and violence in blue-collar
workplaces. A total of 1291 employees
participated in the training. Additionally,
a handbook on gender-based harassment
and violence awareness was prepared for
employees.

What Have We Done So Far? (J\I

B Jun2023-Oct2023

\ 4
‘ F FRIEDRICH NAUMANN
FOUNDATION ror Freedom.













Gender equality improves the overall
well-being of individuals and society
while being a pillar of a fair, egalitarian
and peaceful “social contract”.
Therefore, women’s comprehensive
participation in the labour force is the key
to sustainable development

and a bright future.

Reha Yolalan
Member of the Board of Directors of QNB Finans Factoring,
Member of Yanindayiz Association












In order to achieve gender equality and
live in a civilised society, it is essential that
men defend and protect women’s rights

at least as much as women.

Prof. Dr. Bahadir Erdem

Erdem Attorney Partnership Founder
Member of Yanindayiz Association
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YANINDAYIZTRAILER

After the Earthquakes of February 6th,
the Yanindayiz Trailer visited villages

and tent cities in the earthquake region
every two weeks, providing psychosocial
support services and ensuring the delivery
of hygiene materials to those in need.
With the project, 24 villages, 17700 adults
and 1500 children received psychosocial
services and nearly 4000 households
received hygiene materials.

at H8ve We Done So Far?

B May 2023 - May 2024

YER
AMBASSADE
DE FRANCE
EN TURQUIE

Liberté
Egalité
Fraternité

L oros |:1f\ {é} nefvakh @ @ Honeywell #SOCAR

itiyag haras

reGasUs N 90K Qewcoes wlila  ((iyoy  beije. Xeyip  “bkea
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EQUALITY AT WORK

Trainings were carried out to provide
information and awareness to IGDAS
employees on gender roles and
harassment and violence against women,
to develop a culture of equality in the
working environment and to increase good
practices in the field of gender among
public institutions. Within the scope of the
project, 16 trainings were organised, and
2000 employees were reached.

B Oct2023-Dec2023

"
g

KN

IGDAS

What Have We Done So Far? m
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What Have We Done So Far?

CONTRIBUTING TO SOCIAL
TRANSFORMATION: HARASSMENT
AND VIOLENCE AWARENESS

In order to contribute to social transformation by ﬁ Apr 2023 - Feb 2024
raising awareness of gender-based harassment and .

violence throughout the society, trainings on violence N

and harassment awareness were provided to blue/ C o S
white collar employees and family members working

in different business lines in Ordu, Bolu, Corlu, and

Istanbul, and the change in perception was measured

by applying surveys on awareness. Within the scope of
the project, 5000 people were reached.




16/

A GENDER EQUAL FUTURE
STARTSATTHE LOCAL LEVEL!

With the project, 10 provincial/district ﬁ Nov 2023 - Nov 2024
municipalities representing 7 regions of
TUrkiye will be trained on gender equality
sensitive budgeting and gender equality
awareness among district chiefs, the current
situation will be analysed, informative videos
and guides will be prepared. As part of the
project, 758 municipal employees and village
heads were reached.

What Have We Done So Far?

Hollanda Kraliyeti
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GENDER SENSITIVEAPPROACHTO :
MORE EQUITABLE WORKPLACES :
The project aims to build more equal, ﬁ Jan 2024 - Dec 2024 =
inclusive and fair workplaces by conducting 9

rights-based trainings and gender- N

based workshops for one year to struggle

harassment, discrimination and forms CONSULATE GENERAL

of violence that are the consequences of OF SWEDEN

gender inequality in the workplace. Within Istanbul

the scope of the project, 7 companies in
male-dominated sectors will be trained.
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EQUALITY CANNOT BE
CONFINED TOASINGLEDAY

Anadolu Efes Basketball Team and Yanindayiz ﬁ 7 March 2024
took action by signing a joint communication
project for all women who suffer injustice due

What Have We Done So Far?

to deep-rooted sexist perceptions in society. \
With the film prepared for International HE'}[IEDELU

Women’s Day, Anadolu Efes Team gave the 1976
message that #EqualityDoesntFitToOneDay,
and awareness was raised on social media with
the film sharing data on the status of women in
Tirkiye and the world.

On March 7th 2024, during the Anadolu Efes

- Bayern Munich match played in Istanbul, the
campaign was supported on the field with the
screening of the film and announcements. With
the campaign, raising awareness of gender
equality in the sports world was achieved with
the support of leading sports club Anadolu
Efes, athletes and fans.

You can scan the QR code
to watch the project video.




ZERO TOLERANCETO
VIOLENCE INMY CAMPUS

The project aims to raise awareness on dating ﬁ May 2024 - Dec 2024
violence among the youth at universities, _

9 Y . \’ Almanya Federal Cumhuriyeti
to create spaces for them to share their ¥ | Baskonsoloslugu
experiences, to increase the awareness of Istanbul

dating violence to disseminate gender-sensitive
good practices. Trainings on dating violence
awareness will be provided to young people in 5
universities across Istanbul, a “Problem Solving
Workshop” on dating violence will be organised
and the project will end with a project closing
event including the “Dating Violence Awareness
and Prevention Panel”. The project aims to reach
2000 young people.

/]

What Have We Done So Far?
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NO PLACE FOR HARASSMENT
AND VIOLENCE IN MY
WORKPLACE (PHASE 3)

With the project, gender-sensitive good
practices of the institutions will be disseminated
and meetings will be organised in this direction.
In addition, within the scope of the sustainability
of the project, training will be provided to

the representatives of the organisations

and a gender-sensitive self-assessment
questionnaire will be prepared for the private
sector. Therefore, gender equality will be
mainstreamed. Trainer training will be provided
to 35 people within the scope of the project.

B Jun2024 - Aug 2024

\'®

The third phase of the project,
carried out in collaboration
with the Friedrich Naumann
Foundation, was awarded the
“Mission Impossible” prize.

FRIEDRICH NAUMANN
FDUH DhTI'DN For Freedam.
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CONTRIBUTING TO SOCIAL
TRANSFORMATION: HARASSMENT
AND VIOLENCE AWARENESS (PHASE 2)

What Have We Done So Far?

As part of Phase 2 of the project, awareness- ﬁ Jun 2024 - May 2025
raising training sessions were provided to o

blue-collar workers, young people, and local N

residents in the Black Sea and Marmara C o S
regions, along with training under the women'’s

leadership and capacity-building program; the
project reached over 5,000 people.




174
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NO PLACE FOR HARASSMENT
AND VIOLENCE IN MY
WORKPLACE (PHASE 4)

As part of the project, awareness-raising activities ﬁ May 2025 - October 2025

were conducted among textile manufacturers in 9

Istanbul, Izmir, and the Thrace region in the areas N F FRIEDRICH NAUMANN
of human rights and gender equality. As part of FOUNDATION reor Frecdom.
the project, the current situations of the companies

were analyzed, and training sessions and workshops

aimed at preventing harassment and violence were

conducted to support the development of corporate

policies. This process aimed to strengthen compliance

with international standards and promote a safe and

inclusive workplace culture. Over 800 textile workers

were directly reached through the project.



NO PLACE FOR HARASSMENT
AND VIOLENCE IN MY
WORKPLACE (PHASE 5)

B8 May 2026 - October 2026

No Place for Harassment and Violence in the
Workplace - Phase V: A comprehensive analysis
will be conducted based on the responses provided
by blue-collar textile workers—representing all
regions of Turkey—to surveys administered before

and after training sessions over a four-year period.

Using the data obtained from this analysis, a
Gender Equality Index will be developed to provide
measurable indicators of the current state of the
sector.

®

FRIEDRICH NAUMANN
FDUN DA;T'QN For Freedam.

What Have We Done So Far? m
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: EQUALITYAT WORK (PHASE 2)
2
g REDEFINING GENDER NORMS IN MALE-DOMINATED
¢ WORKPLACES
The project aims to support organizational ﬁ e = eee
transformation regarding gender equality in p
workplaces across Turkey, particularly in male- N
dominated sectors. As part of the project,
awareness-raising training sessions and reflection- CONSULATE GENERAL
based workshops were conducted for blue-collar OF SWEDEN
workers, and analytical studies were carried out Istanbul

to identify areas of hidden inequality within the
organization.

FAZ 11

Erkek Egemen is Yerlerinde
Toplumsal Cinsiyet
Normlarinin Yeniden
Tanimianmasi
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Gender equality opens the doors to social

justice and economic development.

A world where every individual, regardless
of gender, has equal rights and opportunities
ensures that we all have a better future.
Because a world where all the voices are
heard, is our world. The world is only

complete with equal voices.

Avi Alkas

Alkas & Han Spaces Chair of the Board of Directors
Member of Yanindayiz Association
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#kadinerkekesittirnokta
Conference

The #kadinerkekesittirnokta
(#menandwomenareequalperiod) Conference has
been organised by Yanindayiz Association every
year since 2019 in order to remind that gender

||
equality is not only a women’s issue, but men also Y 4
have just as much work to do, and to carry out Vi
thematic discussions. Details are available on
www.kadinerkekesittirnokta.com !
q
L 4
|
- -
2019 Conference " -

Held on 24 October 2019 at the Sabanci Centre.

Mert Firat MNur Ger Yekia Kopan
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2021Conference " ™ = m m m ~

Held online on 3 November 2021. -

What Have We Done So Far?

-y
"™ == wm = 2022 Conference

Conducted online on 6-7 June 2022.

2023 Conference = mm -~

Held on 11 October 2023 at the is ~

Towers Hall.

» ™ = 2024 Conference

P 4 :
m Held on 21 November 2024 at the Ig
Towers Hall.
V4 ~
2025 Conference ¢ ~ -~
= - mm

Held on 4 December 2025 at the is
Towers Hall.




Defending equality between men
and women, and the liberation
of men from ‘hegemonic
masculinity’ is also necessary for
them to emerge from the implicit
depression that this masculinity

costs them.

Prof. Dr. Tayfun Atay

Social Anthropologist, Author
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On the 100th anniversary of the Republic, we said
‘Long Live the Republic, Long Live Equality’ with
the #kadinerkekesittirnokta Conference in 2023.

What Have We Done So Far?

In 2023, the year we celebrate

the 100th anniversary of the

Republic, the main theme of the
#kadinerkekesittirnokta Conference
was ‘Long Live the Republic, Long Live
Equality’. We reminded once again that
gender equality is not only a women’s
issue, but men also have just as much
work to do.

We said, ‘The Republic is a women’s
revolution’, looked at the past and
present of women, talked about the

changing states of masculinity, had
conversations about the century of the
artist and hosted the youth who will
shape our future on the stage.

We would like to thank all our sponsors
who supported our conference

where we hosted businesspeople,
academics, representatives from non-
governmental organisations, artists,
political leaders, entrepreneurs and
young people, and isbank for allowing
us to use the is Towers Hall.

Conference in Numbers

—

W N
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You can find all the details about You can access the e-magazine
the conference on the website specially prepared for the 2023
www.kadinerkekesittirnokta.com Conference by scanning the QR code.
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2023 CONFERENCE PROGRAMME
3
GC) :
% gggg Registration and Welcome & What’s Your Score?
& :
;Z gggg Welcome!
09.35 Opening Speeches

09.45 i Selen Okay Akeali, Chair of the Board of Directors of Yanindayiz Association
’ Nur Ger, Founding President of Yanindayiz Association

09.45 Yanindayiz Trailer
09.50 : Greetings from Nurdagi!

09.50 Changing Life - Changing Man(ism)
10.20 : Prof. Dr. Tayfun Atay, Social Anthropologist, Author

10.20 Good Practices in Business World
10.25 IGDAS

10.25 Yanindayiz Men Talks

10.30 Part 1

1030 |

1045  Break

1045 . - ] .

1050 | Long live the Republic! Long live equality!
Republic is a Women’s Revolution

1??3 i Women'’s Rights in Turkey: Achievements, Concerns

Nazan Moroglu, LL.M, Lawyer, Author

Session | - Confrontations

11.10 Meral Tamer, Activist Journalist, Author

11.45 : Faruk Eczacibasi, Eczacibag Group Board of Directors Vice President
: Levent lhsan Kémiir, Mey|Diageo Turkey General Manager
: Omer Aras, Chair of the Board of QNB Finansbank

11.45 Good Practices in Business World
11.50 ! sarp Intermodal




11.50

18/

12.35 buneh e
: i
12.35 Outlier Performance %
12:55 Prof. Dr. Itir Erhart, Academician 3
Evren Bingol, Agency President, Actor, Board Member of Yanindayiz Association 2
H (%]
12.55  Good Practices in Business World é
13.00  : QNB Finansbank *§
13.00 Yanindayiz Men Talks
13.05 Part2
13.05 Session Il - Do Men Really Want to Be Equal?
13:35 i Elif Ergu Demiiral, Journalist, Author
Dr. Alper Hasanoglu, Psychiatrist, Author
13.35 Good Practices in Business World
13.40 Arkas
1340 |
13.50 Break
Session Il - A Women’s Victory Tale in Turkey, the Volleyball Country
13.50 Duygu Demirdag, Journalist, Writer, Presenter
1 4'20 Ataman Giineyligil, Head Coach of Azerbaijan Women'’s Volleyball National Team
; i llkin Aydin, National Volleyball Player
Dr. Hikmet Koyuncuoglu, Lawyer, Board Member of Yanindayiz Association
14.20 Good Practices in Business World
1425 BP
Session |V - Gender Equality from the Perspective of Youth in the Second Century
14.95 Can Selcguki, Researcher, Economist
1455 : Emre Berk Tagdemir, Student
i Ali Gul, Lawyer
Ceren Cakir, Project Engineer
14.55 Session V - Century of the Artist
15:25 : ibrahim Selim, Actor, Voice Actor, Presenter
: Cahit Berkay, Musician
15.25 Closing
16.00

Selen Okay Akeall, Chair of the Board of Directors of Yanindayiz Association
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2023 CONFERENCE SESSION VIDEOS

Session I: Confrontations
Moderator: Meral Tamer
Faruk Eczacibagl, Levent ihsan Kémuar, Omer Aras

What Have We Done So Far?

Session Il: Do Men Really Want to Be Equal?
Moderator: Elif Ergu Demiral
Dr. Alper Hasanoglu

Session lll: AWoman'’s Victory Tale in Turkey, the
Volleyball Country

Moderator: Duygu Demirdag

Ataman Guneyligil, ilkin Aydin, Dr. Hikmet Koyuncuoglu

Session IV: Gender Equality from the Perspective of
Youth in the Second Century

Moderator: Can Selcguki

Emre Berk Tagdemir, Ali Gul, Ceren Cakir

Session V: Century of the Artist
Moderator: ibrahim Selim
Cahit Berkay
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2023 CONFERENCE SESSION VIDEOS
a
p :
O
Arkas Holding v'. *E
Serra Tikel Maritime Group Sustainability Director =
ARKAS
BP bp
Arzu Alici Cabi Ethics and Compliance Team Leader ‘I.“l,
for Azerbaijan, Georgia and Turkey p- p 4
Alper ilbi Fleet Sales Telesales Manager "”.“
Nz
iGDAS :"-7';| I&-"’:
Dr. Mithat Bilent Ozmen General Manager .
IGDAS
QNB Finansbank
Yeliz Ataay Arikék Sustainability Committee % %.HEANK

Chairperson

Sarp Intermodal

N , SarpIntermodal
Betil Cetin Human Resources Director
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a4j; v 6535 1C©  faik sdnmez *

AJINOMOTO

GUMUS SPONSORLAR
AEC @D 5w Oniversalis

[t g2

DESTEKLEYENLER

wegets [ —~2. ewon glc MOV Cse O kibar [ :) PATIEKS @ 'IIT-L
AW




K leraiin

[ KDDL DXUTARAK SEN OE
KENDI TOPLUMSAL CINSIVET
ESITLIGH SKORUNY Geiy

What Have We Done So Far? (J\I



194

What Have We Done So Far?




What Have We Done So Far? (_ﬂ






Equality between women and men
does not only mean freedom for

women, but it also makes men free.

The future of my country will be
determined by our free and

equal women!

Sinan Ozer
Ege Yat A.S. CEO
Member of Yanindayiz Association
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Mekan Sponsoru
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Acihis Konusmasi
Selen Okay Akgali
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Acihis Konusmasi
Nur Ger

I. Yozlesmeler
Meral Tamer, Adnan
Bali, izzet Garih, Cem
Boyner

Il. Meydan

Okuyanlar
Itir Erhart, Halil ibrahim
Dingdag, Veysel Kog




Ill. Madalyonun iki
Yiizii: Babalk ve

Erkeklik
Hasan Deniz

IV. Dersimiz
“Feminizm"”
Bahadir Kaleagasi,
Emine Erdem, Nazan
Moroglu

V. Bir Degisim
Onciisiiniin Hikayesi
Selen Okay Akgali,
Joana Bacallo
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VLi. Yerel
Yénetimlerde
Bir “Yanindayiz”
Hikayesi

Banu Giuven, Sinem
Dedetas

VIl. Baska Bir
Erkeklik Mimkin
mi?

Sertag Doganay, Akan
Abdula



VIIl. Dogruluk mu
Cesaret mi?

ibrahim Selim, Mehmet
T. Nane

IX. Dizi Dizi Erkeklik
ibrahim Selim, Faruk
Turgut

What Have We Done So Far? \O



Gender equality is crucial for the well-being and

development of a society.

When women and men have equal rights and
opportunities, society becomes both more
productive and just. Therefore, gender equality is
crucial not only as a matter of justice but also for
maximizing the development potential of societies.
When every individual is treated equally, societies
become more equitable and inclusive, paving the

way for a better future.

Gender equality is a fundamental right for each

one of us, essential to our shared humanity.

SuUkru Unlitiork

SUN Tekstil Inc. Founding Partner

Founding Member of Yanindayiz Association

Chair of the Audit Board of Yanindayiz Association
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2025 CONFERENCE

#kadinerkekesittirnokta
Konferansi

Toplumsail cinsiyet esitligi igin
yan yanayiz.

Takviminizi simdiden kapatin

i ;Q'
&

+. 6. kez bulusuyoruz
4 Aralik 2025
[l ig Kuleleri Salonu

O ——
YANINDAYIZ



Agah Ugur
Bogazigi Ventures
Yénetim Kurulu Bagkani
Teknoloji Girigimleri
Yatirimcisi

Laki Vingas
Vinder A.$. Yénetim Kurulu
Baskani

Nazan Morogly, L.L.M
Avukatlar Vakfi Bagkan
Yardimcisi,MEF
Universitesi Ogretim
Gorevlisi

th La

Yigit Ozgener
Oyuncu

Didem Balgin

Oyuncu

Duygu Cel

Yapay Zeké is Gelistirme

Midird

Hosts

What Have We Done So Far?

Speakers

e Ik

ibrahim Selim
Oyuncu, Seslendirme
sanatgisi

ebi Giilcan Ozer
Doktor/Psikiyatrist

Kadinlarin is Dinyasini
Giglendirme
Kaynak Grubu Es Lideri

Meral Tamer

Aktivist Gazeteci, Yazar

Nejat isler

Oyunc

Selen Okay Akgall
Yanindayiz Yénetim Kurulu
Baskani

u

Soli Ozel
Kog Universitesi Ogretim
Gorevlisi

Mirgiin Cabas

¥ R

Nezih Barut
Abdi ibrahim ilag Sanayi
Y&netim Kurulu Bagkani

Murathan Mungan

Gazeteci Sair, Yazar

Prof. Dr. Yanki Yazgan
Psikiyatri ve cocuk/ergen
psikiyatrisi uzmani

Umut Aydin
Teknoloji Stratejisti ve
Yanindayiz Dernegi
Baskan Yardimcisi
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DIRENIY
YUKSELISTE

(Pl B IR 1 ol il

#kadinerkekegittirnokta
Konferansi

2
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SPONSORS

MEKAN SPONSORU

b |
TURKIYE $BANKASI

SPONSORLAR
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PRODUKSIYON DESTEKGISI HUKUK DESTEKGiSi
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SURDURULEBILIRLIK DESTEKCILERI PODCAST DESTEKGIsI

(: Carbon Gate bubble werks

SAGLIK HiZMETLERI DESTEKCIsI ORGANIZASYON DESTEKGIsi
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iKRAM DESTEKGIsi
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COFFER

DESTEKCI SiViL TOPLUM KURULUSLARI
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Acilis Konusmasi
Selen Okay Akgali

Keynote: Yanliliklar
ve Toplumsal
Cinsiyet

Prof.Dr. Yanki
Yazgan

Yizlesmeler
Meral Tamer, Agah
Ugur, Laki Vingas,
Nezih Barut
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Bu iligkiyi
Konusmahyiz
Glcan Ozer, Mirgin
Cabas

What Have We Done So Far?

Toplumsal Cinsiyet
ve Sanat

ibrahim Selim, Nejat
isler

Kadinin insan
Haklarinda 1934'6n
Onemi

Nazan MOROGLU,
LL.M.
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Yapay Zeka

ve Toplumsal
Cinsiyet : iddialar
& Gergekler

Umut Aydin, Duygu
Celebi

Diinya Halleri ve
Kadinlar

Soli Ozel, Selen Okay
Akgali

Cinsellik ve Esitlik
Ne Séyler?
Murathan Mungan




Konferans Klibi

What Have We Done So Far? (J\I

Konferans Videosu
(Tek Parga)



Women'’s participation in the business world is one of the most
important components of economic growth, social prosperity,
and sustainable development. It is impossible to speak of
genuine development without women'’s contribution to the
workforce. This is not merely a moral or social issue; it is also
indispensable for economic growth and competitiveness.

We cannot grow the economy without empowering women.
Unless we create greater opportunities for women in education,
employment, management, and entrepreneurship, achieving
the Sustainable Development Goals will remain out of reach.

We have the power to achieve these goals not through
temporary positive action measures, but by building a fair
system grounded in gender equality. At TURKONFED, we
will continue to act with this awareness, support a stronger
presence of women in the business world, and advance this
cause at every opportunity.

Sileyman Sonmez
President, TURKONFED
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EUROPEAN UNION VISITS

Brussels Visit
November 2023

Yanindayiz Chair of the Board

Selen Okay Akgali, Board Member
Ozge Dogan, and Supervisory
Board Member Cem Késemen held
Yanindayiz’s first official meetings
with European Union stakeholders in
Brussels.

During the visit, they met with
officials and representatives from
the Tirkiye Desk of the European
Commission’s Directorate-General
for Neighbourhood and Enlargement
Negotiations, the Permanent
Representation of Tirkiye to the
European Union, TUSIAD EU,
TURKONFED EU, and SMEUnited.
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“Business and Human
Rights”
May 2024

What Have We Done So Far?

Our Projects Director, Irmak Cil
Arslan, took part in the Turkiye
Delegation during the “Business and
Human Rights” visit to Berlin and
Brussels organized by FNF.

In meetings with thought leaders,
she shared insights on addressing
gender equality from a human rights
perspective and highlighted its
importance in the business world.







Gender equality is a fundamental
principle of social peace, harmony and

development.

Ultimately, societies that embrace

gender equality develop and live happily.

Laki Vingas

Chair of the Board of Directors of Vinder Inc,

1st and 2nd Term Representative of Community Foundations,

Rumvader (Rum Community Foundations Support Association) Founding President,
Founding Member of Yanindayiz Association
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YANINDAYIZ MEMBER MEETINGS

AND EVENTS

We attach great importance to learning
from each other and growing together
by sharing our vision, and we regularly
come together with our member
network and stakeholders to share
ideas and experiences.

Ouvur Supporters
EX
-
3 ey
Pernod Ricard Ef!\'méw RQUIE

Egalité
Fraternité

We believe that we will develop more
effective projects and produce more
sustainable solutions with the member
meetings and events we organise.

We realise our activities in cooperation
with supporting institutions.

Belcika Konsoloslugu

FE %EJ HANSPACES (")mey DIAGEO /--/]—GA\

GALATAPOAT

iSTANBUL

9 I 6 ENKASANAT

SOHO HOUSE
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Alternatif Bank & Barbershop Conversations
March 26, 2026

What Have We Done So Far?

You can scan the
code for event

details.

“The Female Leader’s Journey to the Top” Book Launch
March 25, 2026, Mastercard Turkiye

You can scan the
code for event

details.
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Confrontations: Manhood and March 8
March 1, 2026, Yapi Kredi Culture and Arts

......

You can scan the
code to watch

the event video.

Corporate Equality Training Gathering
February 25, 2026, Minoa Pera

_--'-'?-*__ bt W
. )

You can scan the
code to watch
the event video.

|5
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“Activism in Difficult Times: Preserving Hope, Ethics, and
Struggle” Talk
Jan 6, 2026, Turkiye i§ Bankasi Museum of Painting and Sculpture

- i:-_' t. __ :

What Have We Done So Far? (J\I

You can scan the
code to watch
the event video.

““““““““
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GSU - Yanindayiz Gender Equality Certificate Program,
Certificate Ceremony
January 2, 2026, Galatasaray University
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AYD Retail Economy Summit
December 9, 2025, Swissotel The Bosphorus istanbul
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Galatasaray High School Gender Equality Forum
February 25, 2026, Minoa Pera

You can scan the
code for event

details.




Is Bankasi November 25 Panel
November 25, 2025

™ You can scan the
" code for event
i details.

We’'re On Duty
November 25, 2025, Levent Square

8 A, Ehom e icE T AER
RUMG NNBRAL AL ) Sl

NOBETTEYIZ

You can scan the
code to watch

the event video.

What Have We Done So Far? (_ﬂ
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German Consulate General Project Closing Reception
November 5, 2025, GUmissuyu

What Have We Done So Far?

Board of Directors Strategy and Culture Workshop
May 23, 2025, Galataport istanbul

You can scan the
code for event
details.

You can scan the
code to watch
the event video.




General Assembly and “Welcome to Summer” Reception
May 14, 2025, Han Spaces Etiler

#kadinorkekegittir

You can scan the
code for event
details.

o0

International Women’s Day and Project Closing
Member Gathering
March 6, 2025, Swedish Palace, istanbul

’ L

You can scan the
code for event
details.
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Young Yanindayiz Launch
February 25, 2025, QNB Headquarters, Crystal Tower

~——

Dr. Gary Barker Reception
February 5, 2025, Soho House istanbul

You can scan the
code for event
details.

OE210

You can scan the
code to watch

the event video.
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“We Are Equal At Loval Level” Project Closing Reception

What Have We Done So Far? \O

You can scan the
code for event

details.

ANINDAYZ
DERNEGI

We’re on DU'l'y You can scan the

code to watch

November 25, 2024, Macka Sanat Park the event video.
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Hello Summer June 3, 2024, Han Spaces

What Have We Done So Far?

You can scan the
code to watch

the event video.

Financial General Assembly Meeting May 8, 2024, Han Spaces
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8 March Women's Day Meeting March 12, 2024, Feriye Palace

You can scan the

|
What Have We Done So Far?

code to watch
the event video.
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International Women’s Rights Day and
Yanindayiz Trailer Documentary Launch Meeting
December 5, 2023, French Palace, Consulate General of France

What Have We Done So Far?

You can scan the
code to watch

the event video.

Atatirk Mouseloum Anitkabir Visit
September 29, 2023, Ankara

You can scan the
code to watch

the event video.
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Hello to the New Season Members Meeting
September 5, 2023, Consulate General of Belgium

What Have We Done So Far?

You can scan the
code to watch
the event video.

You can scan the

code to watch

the event video.
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Yanindayiz Trailer Launch June 5, 2023, Gaziantep

What Have We Done So Far?

You can scan the
code to watch
the event video.

You can scan the
code to watch

the event video.




We’re On Duty November 25, 2018, Besiktas Square istanbul

25 November International Day for the Elimination of Violence against Women
Yanindayiz Association commemorated women killed by men between January 1and

November 25, 2019 by reading their names one by one at Besiktas Square.

Nilay Glingor
Har*g ~ &\kd@ll You can scan the

code for event

details.

W wazc. -

Fat . Erjlrcl
i ey

Yanindayiz Association Foundation Press Conference
September 25, 2018

You can scan the
code for event

details.
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Geng erkeklerin buylk bir kismi hala
toplumsal cinsiyet esitligine mesafeli ve
bu durum endige verici. Kadin haklari
miucadelesi yalnizca kadinlarin degil,
hepimizin sorumlulugudur. Erkeklerin
dénusum surecine aktif olarak
katilmasi i¢in egitimden is hayatina
kadar her alanda yenilik¢i yaklagimlar
gelistirmeliyiz.

Gary Barker

Equimundo, President - Found‘jr’rner

=
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Media & Publications

} ‘I’AN YANA - YANINDAYIZ

e

DUNYA KADINLAR cuuu

OZEL BOLUMU

"ORTADA ERKEKLERIN

DONUSEMEME SORUNU VAR"

DuUYGU

Yan Yana Yanindayiz | Diinya
Kadinlar Ginis Ozel Bélimi
Duygu Demirdag

5 Mart 2026

“Ortada erkeklerin
déniisememe sorunu var”
Ahu Orakgloglu ile Rapor

9 Mayis 2025

TikTok Live | Selen Okay Akgal
ipek isler
19 Aralik 2024




We are here to underding the fact that
3 Agaociation iz a movement whene men sdv

EXOTORK:

NOBETTEYiZ (We Are on Waich)
Sisli TV
13 Aralik 2024

Mert Aydiner ile Cesur Adimlar
EKOTURK TV
21Subat 2024

Jillide Erdoganile Cinsiyet
Esitliginde Etki

Harvard Business Review Turkiye
9 Ocak 2024

29

Media & Publications
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E Arzu Maliki ile Ust Dizey
< Bloomberg HT

I 24 Agustos 2023

>

#kadinerkekesittirnokta
Konferansi

SosyalUp Ozel Réportaiji
22 Aralik 2025

v:gﬁ; L #kadinerkekesittirnokta
. Konferansi
DHA Ozel Réportaiji
23 Aralik 2025

L Lt FANMNOAYTE




KALKINMA
BASAMAKLARI

Sdirdibridlebilic Kalhinma:
Kalkmma Yolunda Toplumaal
Cinsiyat Eyitliginin Roki

YETEIN DIKECILER SILIN OXAY AKCAL)

Kirke’nin Adasi

KIRKE'NIN ADAS] Foocr

26 Aralik 2025

Turkiye'nin Liderleri
Koray Bilici'ye

-’,T‘? Aniatiyor! % \

Koray lll.H:l $ selen om.-r AXCAL
C i e 1 i s

Yetkin Dikinciler ile Kalkinma
Basamaklari

TSKB

12 Mart 2026

Alhinyildiz
Community
Podcast

27 Subat 2026

Turkiye’nin
Liderleri
Podcast

26 Eylul 2025
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EQUIMURDD ERELELIELER VE SOAVAL ADALET MERKESININ OED/R AT
Ul GRATAGE il GARY BARKER:

Babha honusu diye bir
sey var. biliyor muqunua?'

Ivimser odun
Lp-mTu:I:u ivi

Gazete Damga
28 Kasim 2024
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Gazete Oksijen
7 Mart 2025

‘YANINDAYIZ’
KADINLARIN YANINDA!
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X; I[ler feminist oluyar

‘NOBETTEYIZ DAVETI

Erieieierin altif katrieeryta loploral diiyed esitiise saflannasey amatayin Yaundayiz Dermedinin by e kez
divenledigi fadneriekesittinokta kosferazs s Kuleleri Saloru nda gemeldestl Denek yhneticleri yann alsam Yaou-
w'ﬂnmmmmmummwwwmwwtmm

Cumbhuriyet Gazetesi
30 Haziran 2024

25 Kasim 2024

Marber cokbetierinder (FTT paffrferne dadar her obmids eiitmilerie foplhirsal creivel egatigh i qubaiyordar

Bu bir erkek sorunudur

s
ol My Al Oy ertekier. @ by
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Struggle eventually prevails. To
say, ‘Women have nhames and
surnames too’, we will continue
our struggle for equality, which
is the fundamental criterion of
democracy, by preserving our
acquisitions.

Nazan Moroglu, LL.M
MEF University Faculty of Law
Advisory Board Member of Yanindayiz Association
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Gergek bir sevgi, sia sirekl lakip
AR, GRUGInIZ Per yerde sin
gorlmigmez. harskellornizi
wantral altinda 1ulmays Galigma

Bicz: israrl Talip, Stalking

MARPUSUHDE 00T
I TOLCR A

FE gl ﬁg"iu‘ &
Degildir? | OVE?
"'l,. ‘1,.

Vq*." "1."7"

Esit Bir Gelecek Yerelde Baslar
Proje Filmi

Sevgi Ne Degildir?
Proje Filmi

Kampiisimde Siddete Sifir
Tolerans
Proje Filmi







The 21st century will be the
century of women. We can only
achieve this goal with the active
participation of men. Gender
equality is the only medicine for
reducing poverty and sharing
economic prosperity equally.

Meral Tamer
Activist Journalist & Author
Advisory Board Member of Yanindayiz Association
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YANINDAYIZ PODCAST

“The State of the World and Women” Podcast Series

In collaboration with the Faculty of Communication at Kadir Has University and Aposto

Media & Publications

Our podcast series “State of the World and Women,” in which our Board Chair Selen
Okay Akgali and board member Soli Ozel discuss how political frends, developments in
international politics, and social and cultural changes impact women’s rights, launched in
June 2024. It is available on the Yanindayiz and Aposto Alti Otuz podcast channels

lletisim Fakiiltesi ApOStO

You can scan the
code to listen to
the podcast on

Spotify.
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“#WomenAndMenAreEqualDot” Podcast Series

In collaboration with Bubbleworks Media and 2KadinlMevzu

In the podcast production area we set up in the lobby of our # WomenAndMenAreEqualDot
Conference, we hosted our guests and speakers—moderated by Aybike Temel Cakir and
Ferigil Gingéren—and broadcast the sessions on the Bubbleworks Media channel. Adnan
Bali, Avi Alkas, Banu Given, Cem Eri¢, Emine Erdem, Itir Erhart, ibrahim Betil, Mehmet
Nane, Nur Ger, Selen Okay Akg¢ali, Sertag Doganay, and Sinem Dedetas shared their views

on gender equality. bu bble wﬁrl(s

Epsiode1 Epsiode 2 Epsiode 3

You can scan the You can scan the You can scan the
code to listen to code to listen to code to listen to
the podcast on the podcast on the podcast on

Spotify. Spotify. Spotify.

Media & Publications
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ANNUAL REPORTS

Faaliyet Raporlari

YANINDAYIZ

Fuulirﬂ l_:hpn-ru

Fa

YANINDAYIZ
Faaliyet Raporu

YANINDAYIZ
Faaliyet Raporu
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YANINDAYTZ

FAALIYET
RAPORU

FAALIYET
RAPORU

+O0O»

YANINDSYIZ

2020
FAALIYET RAPORU

Faaliyet Raporlari



YANINDAYIZ

www.yanindayiz.org
www.westandbyyouturkiye.org
www.kadinerkekesittirnokta.com

yanindayiz@yanindayiz.org

+90 53677270 91

Merkez Mah. Kemerburgaz Cad.
No: 16, Kagithane/istanbul

Instagram YouTube Linkedin Facebook
yanindayizdernegi YANINDAYIZDernegi Yanindayiz Dernegi Yanindayiz Dernegi






www.westandbyyouturkiye.org  www.kadinerkekesittirnokta.com



